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ALL INDIA NAVODAYA VIDYALAYA STAFF ASSOCIATION (AINVSA)

(Regd No: K. 492/94) 
President: Jagdish Rai 9415656993
General Secretary: L.B.Reddy 9494279001

F .No: AINVSACEC-/2016-17/June-9   

                       Date: 07.06.2016 
To

The Hon’ble Commissioner

Navodaya Vidyalaya Samiti
Sector-62, B-15 Institutional area

Noida, UP.

Sub: Review of recruitment Rules. Regarding
Respected Sir

AINVSA appeals to the management to review the recruitment rules and remove certain conditions which are not in the interest of the in-service staff. Though NVS functions under the same Ministry for HRD just as KVS does, it is shocking to see some glaring differences between the two premier educational organizations. In several promotion matters, KVS has shown more staff friendly approach while NVS management has denied its staff their legitimate promotional opportunities by making the rules more demanding. All in all, most rules framed by NVS do not encourage the in-service staff to contest for promotion, to improve their academic qualifications and offer their best services to the organization. But more than the promotion rules, the delay in undertaking the promotion exercise regularly itself is more disheartening than the rules themselves. Since affecting promotions can be streamlined by revamping the administration, the Association would like to draw the attention of the management to the recruitment rules that dampen the spirit of the employees.
General 

The Association demands the removal of upper age for its in-service employees who seek higher posts either on direct recruitment basis or appear for limited departmental examinations.

Deputy Commissioner
1. For the post of Deputy Commissioner, minimum 5 years service is required for Assistant Commissioners at present where as Principals working in Central/State/Autonomous organizations are being considered for the same by the management on deputation basis.   The Association requests the management to reduce the minimum service to 3 years for ACs. It also requests it to stop recruiting principals for the coveted post on deputation as it is belittling the services of principals and ACs already working in the organization.
Assistant Commissioner

2. As in KVS, 3 years experiences as Principal should be enough for appearing for the post of Assistant Commissioner.
3. Since there are a good number of senior principals in the organization, the post of Assistant Commissioner should not be given to candidates from other organizations on deputation basis. 
Principal

4. In KVS 15 years combined service (12 years as TGT and 3 Years as PGT) is one of the qualifications for appearing for the principals post. But in NVS the TGTs are always at a disadvantage as their service comes to nothing. In case of PGTs, 12 years service is required for applying for principal post. A lot of TGTs whose promotion has been delayed by systemic lapses are put under disadvantage as 12 years service as PGTs nearly brings them to the last phase of their retirement. Hence, NVS should allow its employees with 12 years combined service (9 years as TGT and 3 years as PGT) to appear for the Principal post as working conditions in residential schools like JNVs are different from day schools like KVs. For PGTs recruited on direct basis into our organization, 6 years service should be enough for appearing for the limited departmental examination or direct recruitment.  For others from Central/State/Autonomous organizations, a minimum of 10-12 years service may be made compulsory.
Vice-Principal

5. The post of vice-principal is offered to in-service PGTs purely on seniority basis. But it is appropriate to offer 50 % of the posts to senior in-service PGTs and 50% posts to in-service PGTs with 10 years combined service (8 years as TGT and 2 years as PGT).

TGT
6. NVS employees appearing for direct recruitment to the post of TGTs/PGTs should be encouraged by removing the upper age limit.  Any employee working in NVS and possessing the desirable qualifications should be encouraged by removing the age bar.
The Association requests the Commissioner to bring about more staff-friendly changes in the recruitment rules and get them approved by the Executive Committee in the best interest of the staff who are denied of their legitimate promotional opportunities. Some of the above changes suggested by the Association will help give a facelift to the organization.

Thanking you
Yours sincerely   
JAGDISH RAI                                                                                               L.B.REDDY                                                                               
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